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Avoiding anxiety during COVID-19
For the past nine months, our nation has been on an
emotional rollercoaster due to the effects of the global
pandemic. In numerous articles here, I’ve outlined our
approach at Fort Jackson and things we all need to do to
protect ourselves and our mission. We are constantly communicating bi-weekly town halls and through other means
to keep stress, anxiety and fatigue to the lowest level for
our Fort Jackson workforce, community and Families.
Nonetheless, we have succumbed to our own level of
stress, fatigue and anxiety due to the pandemic. Despite
these things, we have continued to beat what appeared to
be insurmountable odds just a little under nine months
ago. Through an approach of prevention, detection, containment, and suppression, we have remained on pace with
the virus, and in many cases, a step ahead of the virus. Our
average of a 3% or less positivity rate during this pandemic
to date is something to truly be proud of as a team.
This by no means makes Team Jackson perfect nor does
it make us invincible; but it does speak to our collective
vigilance, discipline and mission focus. Sure, we have
(more accurately, “I have”) plenty of doubters, naysayers
and pessimists regarding our approach, plans, and way forward. If I had a dime for every criticism, skeptic, and pessimistic view directed at me or our team, we’d have enough
funds to host a modest block party for our entire installation. Of course, this would have to be done post COVID-19.
On the other hand, if I had a dime for every positive example, demonstration of individuals doing the right thing,
   
    
to “outsmart” the virus, we would have enough funds to
host a Victory party for all of the Midlands. Our optimistic,
disciplined, and driven teammates and Families have enabled us to be where we are to date. Although many blame
COVID-19 for the stress and anxiety that has blanketed
           

ON THE COVER

individual selves to own up to how much of a role we play
in proliferating anxiety.
There is a famous line in an old movie by Denzel Washington where he states, “We didn’t land on Plymouth Rock,
Plymouth Rock landed on us.” In a similar vein, “We didn’t
land on COVID-19, COVID-19 landed on us.” This simple
point is key in understanding that we cannot blame COVID-19 for the death and destruction it has caused; we must
              

See ANXIETY: Page 12
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An officer with
1st Battalion,
61st Infantry
Regiment,
serves a meal to
a trainee during
Thanksgiving
dinner. For
many trainees
this is the first
time they spent
the holiday
away from their
Families.
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BRIG. GEN. MILFORD “BEAGS” BEAGLE JR.
Fort Jackson commander

enabling COVID-19 to wreak such a destructive path.
In a time of crisis, emergency, or in this case a pandemic, the easiest thing for most people to do is point the blame
         erally viewed as someone else’s fault. Spoiler alert: we all
have role to play in making this better or worse.
It really doesn’t help to “back seat quarterback” every
plan, approach or technique used to combat the virus at
Fort Jackson or anywhere else. As I like to tell some folks,
“if it were that simple to do A or B, we would have already
done it.” From an outside or uninformed perspective, many
things appear easy to do.
Whereas the reality is easy to see. We view our health
           
I’d argue the opposite. We, individual citizens, are the front
lines of defense. And similar to a military defensive operation, if we are not vigilant, disciplined, and focused, the
enemy penetrates our defense and kills or captures our high
value assets like our logistics stores, our command and control nodes, etc. As individuals, we are allowing COVID-19
to penetrate our frontlines and overwhelm a high value asset in our health care services and providers. Simply put,
           
shore up our defenses. We do this by doing the right thing
at all times, ensuring others do as well, and each do our part
to “build up” versus “tear down.”
Another area where we can contribute to “optimism vs.
pessimism” is to cease making false comparisons. The narrative of what constitutes an “outbreak” has changed several times over the past nine months. Based on the resumption of sports on multiple levels, an outbreak among eight
players on an NFL football team is considered one of epic
proportions—because it is.
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Dining facility brings the holidays to trainees
By JOSIE CARLSON
Fort Jackson Leader
Dining facilities across Fort Jackson looked very different for Thanksgiving and it was a welcome change for
trainees across post.
Building 10401, the dining facility for 2nd Battalion, 39th
Infantry Regiment, was decorated with streamers and paper
turkeys, and full of workers wearing
brightly colored uniforms. There was
even cake and other sweets, things
not normally offered to the trainees.
Johnsey Rice, dining room shift
leader, said she was excited for the TODAY IS LIKE
day and was even wearing a festive
THE GRAND
Thanksgiving headband.
      FINALE OF THE
the dining room here at Fort Jackson,
where everything is just so grand,” DINING ROOM
she said. Rice also hopes that, along HERE AT FORT
with a full stomach, trainees will
walk away feeling like they had a JACKSON.
little bit of home away from home. – JOHNSEY RICE, DINING
“That’s a feeling we try to give every ROOM SHIFT LEADER
day,” she said.
This meal is different than their
normal training days chock full of
food, including the aforementioned sugary staples. With
600lbs of turkey, 500lbs of prime rib, 200lbs of salmon and
200lbs of shrimp, along with a myriad of side dishes the
dining facility was ready for hungry trainees to descend on
them for a special Thanksgiving meal.
!               
            !    ! 
Jackson Commander Brig. Gen. Milford Beagle, Jr. “We try
to make this day different by demonstrating that we are one
team and one Family and we celebrate traditions accordingly.”
Although there was a seemingly endless supply of food
at the Fort Jackson dining facilities, their numbers almost
seem amateur compared to the total amounts shipped by the
Defense Logistics Agency. According to the DOD News
Service, this year, the DLA has shipped out the following
quantities of food:
9,000 whole turkeys
51,000 pounds of roasted turkeys
74,000 pounds of beef
21,000 pounds of ham
67,000 pounds of shrimp
16,000 pounds of sweet potatoes
19,000 pounds of pies and cakes
7,000 gallons of eggnog

Right, Johnsey Rice,
a dining room shift
leader, poses for a
photo during the
Thanksgiving meal
at her dining facility Nov. 25. Above,
a trainee from 2nd
Battalion, 39th
Infantry Regiment
carries her Thanksgiving meal.
Photos by
JOSIE CARLSON

The most notable difference during the meal was the
servers.

See HOLIDAYS: Page 11
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Fort Jackson Commander, Brig. Gen. Milford H. ‘Beags’ Beagle Jr. speaks with a representative from the Federal Bureau of Investigation Dec. 1 during the Fort
Jackson Community Career Fair.

Career provides employment opportunities
By JOSIE CARLSON
Fort Jackson Leader

could also speak with representative of the South Carolina
Department of Employment and Workforce. SC Works provides services at no cost to job seekers, and at little or no
Soldiers and Family members had the opportunity to cost to employers depending on the services.
Mary Carr, a veteran’s workforce consultant with SC
meet with 11 different employers and look for employment
     
during the Fort Jackson Community Career Fair held from 9        
that have been incarcerated.
a.m. to noon, Dec. 1 at the Solomon center.
“They come to me whatever their needs are, whether
Carolyn Andrews, transition services manager, was op                that is to help provide them shelter or education services
that partner with the VA,” Carr said. She is also available
of the fair.
"   #$&'"               at the Education Center on Fort Jackson on Tuesdays and
meaningful employment for our Soldiers and our Family Thursdays to assist with transition out of the military and
members,” Andrews said. “We have 11 employers here, and into civilian jobs.
Some employers at the fair included the Federal Bureau
they are looking for Soldiers and Family members both.
She added some of the employers know how great pro- of Investigation, the Charleston Police Department, and the
South Carolina Department of Juvenile Justice.
spective employees’ experiences are.
If anyone missed the fair and is interested in more in“Some of these (employers) are veterans themselves so
they know what talent they bring she said.” So it’s a win-win formation about employment opportunities or future events A representative from the Federal Bureau of Investhey can call the Fort Jackson Transition Assistance Pro- tigation speaks with a Soldier during the career fair
situation.”
Along with speaking with employers, guests at the fair gram, at 751-1723.
Dec. 1.
Page 4
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Santa Claus is
coming to town
Santa Claus waves to a crowd of
children moments after arriving via
fire truck to Fort Jackson’s 2016 holiday tree lighting event near the Solomon Center on post. He will make a
brief appearance Dec. 4 at this year’s
event. The annual event starts at 5
p.m., but attendees are asked to arrive early. Health and Safety is of the
upmost importance, so please bring
your own mask and follow the guidelines the installation has implemented. The intersection of Marion Street
and Strom Thurmond Boulevard will
be blocked starting at 1 p.m. For
more information, call 751-6990.

Leader file photo

Agency adapts to pandemic to hire, support Army civilians
By DEVON SUITS
Army News Service

CHRA manages all aspects of the human resources lifecycle for close to 330,000
Department of Defense and Army civilians
The safety and well-being of Army per- worldwide, she said.
Out of the 21,000 new employees, close
sonnel is a top priority for the Civilian Human Resources Agency, as it continues to to 85% were hired virtually, including 3,000
   *      medical professionals to augment the Arand retain diverse talent amid the COVID-19 my’s COVID-19 response, she said. A DOD
 /       #<=> pandemic.
  
           Hiring and HR personnel have collaboratively developed and executed innovative *  
“The Army never closed; the mission
             +ence future civilian recruitment and hiring, continued with a guiding principle of protecting the health and safety of our worksaid Carol Burton, the agency’s director.
Since March, civilian recruitment opera-  ?  *    
tions have been able to hire approximately maximum telework.”
Working in tandem with other agencies,
21,000 new Department of Defense and
Army civilian employees during the pan- #<=>       @   /
employment physicals. The agency found
demic.
“We have onboarded between 1,000 to ways to onboard new personnel for select
1,300 new civilians each pay period, or ev- positions as they awaited their results.
“In terms of the virtual onboarding (and)
ery two weeks,” she said.
December 3, 2020

   + @    K '     
continue that practice,” Burton said. “We
     *  
possible” to retain the best candidates.
Along with improved hiring, the agency’s
>  ?    #  Q#     
*            
        #$&'"/UX 
Savings Plan loans, retirement, work-related injuries, or to report an untimely death,
Burton said. Support is available 24 hours
a day and seven days a week on the CHRA
website.
CHRA’s information technology division
also established automated tools to aid readiness during the pandemic, she said. One
such program helped track close to 5,000
overseas civilian workers impacted by the
"$"   
    >   cials relied on the collected data to prioritize
the movement of personnel, and get them to
their gaining location safely.
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While COVID-19 created a share of additional challenges, CHRA remains commit   > YZ  [    
work to implement a 21st century talent
management system, Burton said.
“People are the Army’s greatest strength
and most valuable asset,” she added. “We are
seeking legislative changes to improve hiring and implementing procedures to execute
onboarding and acculturation programs.”
In June, the Army announced its Civilian
Implementation Plan, or CIP, which aligns a
range of efforts to integrate each individual’s
knowledge, skills, behaviors and preferences to achieve organizational outcomes and
sustain readiness.
CHRA also established the Army Civilian
Career Management Activity, or ACCMA,
in October, which is in alignment with ArY#'Z *
  

See SUPPORT: Page 9
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Defense Department’s annual housing
satisfaction survey begins this month
DOD News Service
W. Jordan Gillis, assistant secretary of defense for sustainment and the Defense Department’s chief housing of  "$"         
 
 Y           
scheduled to launch in December.
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Residents of Fort Jackson housing will soon receive the annual housing satisfaction survey. If residents do not receive the link they should contact the Garrison Housing Office.
\             
"
       ~     main open for responses for at least 45 days. Residents of
"$"   /    /   ] 
housing should contact their installation’s military housing
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‘i became a soldier’
PFC. EMILY AVERY, 21
Huntsville, Alabama

1st Battalion,
61st Infantry Regiment
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Support
Continued from Page 5
“Before the establishment of ACCMA
and the Army People Strategy, we had a
decentralized method of managing civilians,” Burton said.
With ACCMA, the Army now has 11
  /         ed.

Previously, over 30 different career programs shaped the Army’s civilian workforce. Each path provided a loose career
management structure toward training,
mentorship, and leader development.
The new approach to career programs
“offers our civilian workforce a centralized
approach to hiring and managing their careers,” she said. “Army civilians will now
have a clear career path. We will also have
a focused effort on training for the skills
that we need today and in the future.”
#<=>         

expedite the hiring process to match the
DOD’s goal of 45 days, which starts once
         
she said.
“We are at between 75 and 80 days, so
we have to cut that time in half,” Burton
said.
$           cruitment efforts, starting with posting an
available position before being vacated.
The agency is also working to simplify a
vacancy announcement to speed up the selection process.

The use of noncompetitive appointment and direct-hire authorities for critical
          + @ ity, allowing the force to meet the 45-day
threshold.
“We will transform how we acquire,
develop, employ, and retain the diversity
of civilian talent needed to achieve total
Army readiness through enhanced civilian
training, education, and professional development,” Burton said. “This will result
in a trained, educated, and a highly-skilled
resilient, modern, and ready workforce.”

WHEN YOU HAVE QUESTIONS
ABOUT YOUR HEALTH,
WE CAN GIVE YOU
SIMPLE ANSWERS.
From our 24/7 Nurse Line to our free fepblue mobile app,
we make it easy for Basic Option members to get health
advice and securely access their beneﬁts on the go.
Let us show you what we can do for you.

fepblue.org/wecan

This is a summary of the features of the Blue Cross and Blue Shield Service Beneﬁt Plan. Before making a ﬁnal decision, please read the Plan’s Federal brochure (RI 71-005). All beneﬁts are subject to the deﬁnitions, limitations and exclusions set forth in the Federal brochure.
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Photos by JOSIE CARLSON
Drill sergeants from 2nd Battalion, 39th Infantry Regiment serve a Thanksgiving meal to trainees Nov. 25. Unit leaders serve troops during the meal to demonstrate how they serve those that they lead.
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“This Thanksgiving event is very special to me, and it hits home
to me because we love our Soldiers,” Henderson said. “So everything that we cook, every dish ... we do it with honor and humility.”
Staff Sgt. Jasmine Gabaldon, a drill sergeant who helped serve
Continued from Page 3
the 2-39th trainees, said they want the trainees to have the same kind
of meal they would have at home.
#
      
  
“Even with the pandemic we want to make sure that they’re able
of each unit served their Soldiers and trainees who passed through to feel that it’s the holidays ... even though being in the military is
the serving line. Some trainees were served by their very own drill always a changing environment, we’re always going to adapt and
sergeants.
overcome,” she said.
“Part of the reason why leaders serve Soldiers on Thanksgiving
Pvt. Andy Reckers seemed to enjoy his Thanksgiving lunch deis to provide a tangible display of servant leadership,” Beagle said. spite missing his Family.
“Leaders work for and serve those that they lead. The physical dis“It’s always hard to get away from your Family, I guess, but
play of identifying and meeting needs of others by doing something you just don’t lose focus of what you’re trying to accomplish, what
as simple as serving Soldiers a meal is a humble reminder to lead- you’re trying to get through …
ers.”
Reckers managed to even sneak in a shout out.
Pvt. Tarina Perciballi, with 2nd Battalion, 39th Infantry
“Hi Danielle, I love you/that’s for my wife, and hi mom,” he said.
Regiment,was glad to have the meal with her fellow trainees.
Being away from loved ones during the holidays is tough, but
“It’s great that we actually can still gather and have nice hot builds stronger teams.
meals together,” she said. “I’m enjoying it, the food is good. Happy
“Celebrating a holiday with aspiring Soldiers shows them what
Holidays to everyone else out there.”
it looks and feels like to a part of a team,” Beagle said. “We will
Jewel Henderson, a dining facility assistant, also shared her ex- endure hardships together and tough times but we will equally enjoy
citement for the celebration.
good times with each other.”

Photo by JOSIE CARLSON
Noncommissioned officers from 2nd Battalion, 39th Infantry Regiment serve a Thanksgiving meal to trainees.

CG’S CORNER
viduals would rather bask in ignorance rather than seeking
to be responsible and properly informed about how to protect themselves and others. The aforementioned sentiments
serve to weaken our defenses and provide the virus more
Continued from Page 2
open space to roam and wreak havoc. Being informed and
remaining informed is but one of our keys to success in this
A 60-person football team equates to a single sleep bay          *  
in the basic training environment. A class of 40 students in             
> '       must keep up. The virus is keen because we are not, invisthan a basketball and baseball team roster combined. Thus ible yet not invincible, and fast moving because we forfeit
far, the cases we have in our environment can only be com- control. We have no other choice but to keep up, therefore
pared to cases in similar or like-type environments. His- we must stay informed.
torically, 1:46 new recruits arriving to Fort Jackson will
Over the next several months, take a deep look internally
test positive and 1:86 of our work force will test positive. and rededicate yourself to doing your part to reduce anxiCompare this to rates of 1:10 or 1:5 elsewhere outside of ety. Service members, their Families, and our workforce
our gates. Comparing apples to pineapples does not really           
help any situation, but neither does comparing in general. the price of keeping stress, anxiety, and fear in check. These
However, if you must compare, make accurate and relevant actions are what enables us to remain vigilant, disciplined,
comparisons.
and mission-focused in all that we do. If every individual
Lastly, the thing that each individual can do to help re- embraced this mindset, we can collectively slow the spread
duce anxiety is to stay informed. I’ve heard people state of the virus and get back to “normal” sooner rather than
“I’ve stopped watching the news” or “I don’t believe what  [ *      
I’m seeing or reading.” This simply means that some indiVictory! Starts Here!

Anxiety

LANE LAW FIRM
★

3600 Rosewood Drive, Columbia, 29205

www.lanelawsc.com

P: (803) 790-9958 F: (803) 790-9830

Military Discounts

Area of Practice:
FAMILY LAW
DIVORCE – CUSTODY – VISITATION – ADOPTION

CRIMINAL LAW
Serving Military, Vets
and
Military Spouses

RYAN ★ LANE
FREE CONSULTATION FOR
FAMILY LAW MATTER
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HONORS

Saluting this BCT cycle’s honorees
Staff Sgt.
Joshua Stoner
Alpha Company
1st Battalion, 61st
Infantry Regiment

Staff Sgt.
Cameron Richards
Bravo Company
1st Battalion, 61st
Infantry Regiment

Staff Sgt.
Marcus Adams
Charlie Company
1st Battalion, 61st
Infantry Regiment

SOLDIER LEADER
OF THE CYCLE
Pfc. Lennon Gust

SOLDIER LEADER
OF THE CYCLE
Pfc. Jessica Howard

SOLDIER LEADER
OF THE CYCLE
Pfc. Khalil Wailes

SOLDIER OF
THE CYCLE
Pfc. Emily Avery

SOLDIER OF
THE CYCLE
Spc. Garrett
Schempp

SOLDIER OF
THE CYCLE
Pfc. Brandon
Johnson

RICHARDS

STONER

ADAMS

Staff Sgt.
Bryan Sykes
Delta Company
1st Battalion, 61st
Infantry Regiment

Staff Sgt.
Guillermo Garcia
Echo Company
1st Battalion, 61st
Infantry Regiment

SOLDIER LEADER
OF THE CYCLE
Pfc. Morgan Drake

SOLDIER LEADER
OF THE CYCLE
Spc. Christopher
Orman

SOLDIER OF
THE CYCLE
Pfc. Xavier Wimley

SYKES

SOLDIER OF
THE CYCLE
Pvt. Daliah Cortez

This
We'll

DEFEND

GARCIA

FREE Initial Consultation

Cross
Engraving Service
Military Awards, Drill SGT Display
Boxes, Desk Name Plates, Swords
Engraved, Plaques, Trophies,
Acrylic Items, Baby Gifts.
4482 Ft. Jackson Blvd., Exit 10 off I-77
One mile from gate One (traffic circle)

803-790-2744
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CHIROPRACTIC
CARE
Military Discounts!

for first
full-examination
and adjustment.

Forest Acres Well Care
5101 Forest Dr., Columbia, SC 29206
(1.5 miles from Fort Jackson)

(803)318-2811

The Fort Jackson Leader

Bonnie P. Horn

Horn
Law
Firm
Bonnie P. Horn
Attorney at Law

1215 Elmwood Avenue
(803) 252-HORN (4676)
Page 13

NEWS

Healthy Holidays: How to gather safely during a pandemic
By KATIE LANGE
DOD News Service
Celebrating the holidays while you’re in the military can
already be a tough experience when you’re away from family and friends. For many, celebrating this year during COVID-19 may be even tougher.
The pandemic has brought on more stress and isolation
than usual, and that isn’t likely to change going into the New
 <            erings during the holidays – even for small groups of people.
The Centers for Disease Control and Prevention offered
some ideas to help slow the spread of COVID-19 while you
are with people who aren’t in your immediate household. The
following tips supplement existing guidance from military
installation orders and combatant command disease prevention guidelines. Keep in mind, these considerations are meant
to supplement – not replace – the state, local, territorial and
tribal health and safety laws, rules and regulations, which all
gatherings must comply with.

sure to wear it at all times, except when eating or drinking.
 Remember to stay six feet apart from people who aren’t
normally in your immediate household.
 Keep up the handwashing and use of hand sanitizers
whenever possible.
!       >
simple wave will do.
Then there are more in-depth ways to keep yourself safe:
>               
prepared or handled. If you’re involved in the prep, wear a
mask while doing so.
 Use single-use options such as salad dressing and condiment packets, as well as disposable items such as food containers, plates, cups and utensils.

If You’re Hosting
 Limit the number of guests.
 Make sure you explain your COVID-19 plan ahead of
time to those who are coming so they know what to expect.
>          tential future contact tracing needs.
 Set up tables and chairs with social distancing in mind.
How To Limit the Spread
If possible, do so outside. If you’re celebrating inside, open
There are the standard rules and recommendations:
 Wear a mask with two or more layers. Make sure it cov- some windows.
 If you’re setting up a tent outside, remember that en         
your face. If you’re with members of different households, be closed four-wall tents have less air circulation than open-air

tents. If outdoor temperatures or weather forces you to put up
the tent sidewalls, consider leaving one or more sides open,
or roll up the bottom 12 inches of each sidewall to enhance
ventilation while still providing a windbreak.
 Encourage guests to avoid singing or shouting, especially indoors. Keep music levels down so people don’t have
to shout or speak loudly to be heard.
 Limit contact with commonly touched surfaces or
shared items, and clean and disinfect those surfaces and
items between each use when possible.

Going Virtual
If you still can’t physically be with the ones you love,
host a meal virtually. Share recipes ahead of time and have
everyone show off what they made, or play games together.
You can also make one of your favorite dishes and deliver
it without contact to your family, friends or neighbors who
can’t be with you in person. We’re sure they’ll appreciate it!
There’s Help If You Need It
While this year’s celebrations aren’t going to be like
those in the past, remember that many people are struggling
through this. If you need support during this trying time, visit
Military OneSource for guidance, counseling and other resources.
>Y     and happy holiday season!

Celebrating the holidays during a
pandemic may bring additional challenges for people this year.
Courtesy graphic
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DHEC wants everyone to
be safe and healthy this
holiday season.
If you plan on visiting family or friends, be positive
that you’re negative before you go. Get tested for
COVID-19 and know your results before traveling to
or hosting a gathering.
Continue to wear a mask, keep a safe distance, and
avoid large gatherings even if you test negative.
If you're sick or have been in close contact with
someone who has COVID-19, the best precaution is
to stay home to keep your loved ones safe.
Find more helpful holiday planning tips at scdhec.gov/holidaytips.

Visit scdhec.gov/ﬁndatest or call 1-855-472-3432 to ﬁnd
COVID-19 testing near you.

CR-012862

11/20

VISIT US ONLINE AT WWW.FORTJACKSONLEADER.COM
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November retirees

The Army Training Center and Fort Jackson congratulates the following Soldiers on their retirement: Lt. Col. Edward R. McCray, Army Training Center; Lt. Col.
Antonio V. A. Pressley, U.S. Army Central, Shaw Air Force Base, S.C.; Chief Warrant Officer 5 Thomas E. McClellan, U.S. Army Central, Shaw Air Force Base,
S.C.; Command Sgt. Maj. Willie T. Grandison Jr., Headquarters and Headquarters Battalion; Sgt. Maj. Sidi London, 165th Infantry Brigade; Sgt. 1st Class Shekira
Smith, MEPS, Fort Lee, Va.; and Sgt. 1st Class Maria Adriana Castillo, U.S. Army Chaplain Center and School.
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Jobs
Help Wanted
Callers needed for calls to seniors for Medicare Plans and
information. Must love helping
families get the best health care
plans in the market. Communication skills a must. 9am-4:30pm
Monday-Friday, $350.00 a week
Sat 9am-2:00pm, extra $50.00
with bonus on appointments
set and sale occurs. Call Harry
(803)360-1234 for interview.

Tuesday, December 8, 2020 is
the last day to redeem winning
tickets in the following South
Carolina Education Lottery Instant Games: (SC1189) Win It
All; (SC1210) BANG!!, (SC1134)
Quick 6; (SC1212) The Color of
Cash.

Items for Sale
Auctions

LIVE ESTATE AUCTION Saturday, December 5, 2020 at
9:30AM. 1394 Mt. Pleasant
Church Rd., Fairfax, SC 29827.
Nice variety of furniture, anJob Opening
tiques, 19th century oil paintings,
Chronicle-Independent
tons of elegant glassware, china
Immediate opening for Newspa- sets, sterling silver, 430 Case
(' , 6 *  - gas tractor, 485 Case/Int’l diesel
cient in Indesign, Photoshop and tractor, nice gun collection with
Illustrator. Send resume to:
approx. 40 long guns (Brownmmischner@chronicle-indepen- ings, Belgiums, A5 S. Remingdent.com
tons and others), tools, coins,
? ?   0,    ',' R,! I    !
      A  6- Arctic Cat four wheeler and
    '!    9! much more! www.cogburnaucworks well under limited super- tion.com (803)860-0712.
vision, can pass background
Wanted to Buy
check, has a pleasant personality and strong communication
skills, 9am-4:30pm Monday-Fri- WE BUY CARS
day. $400 a week with potential Top price for scrap cars
raise in 90 days. Call Harry (803) Free Pickup. Call Camden Steel
360-1234 for interview.
& Metal for details 803-7134726 or 803-432-6595

Real Estate

General Merchandise
For Rent
Two Bedroom apt. with washer
and dryer. Close to Fort Jackson
& McIntrye Air Base. $700.00 per
month. 1228 Congaree Rd. Hopkins, S.C. 29061.Call 803-6065658 or 803-776-5962

Announcements
For Your Information
BATHROOM RENOVATIONS.
EASY ONE DAY updates! We
specialize in safe bathing. Grab
*!     A ,  '
showers. Call for a free in-home
consultation. 844-524-2197
DENTAL INSURANCE from
Physicians Mutual Insurance
Company. Coverage for 350 plus
procedures. Real dental insurance - NOT just a discount plan.
Do not wait! Call now! Get your
FREE Dental Information Kit
with all the details! 1-855-3977030 www.dental50plus.com/60
#6258
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AT&T Internet. Starting at $40/
month w/12-mo agmt. Includes 1
TB of data per month. Get More
For Your High-Speed Internet
Thing. Ask us how to bundle and
SAVE! Geo & svc restrictions
apply. Call us today 1-855-7243001.
DIRECTV - Every live football
game, every Sunday - anywhere
- on your favorite device. Restrictions apply. Call IVS - 1-844-6241107.
DIRECTV NOW. No Satellite
Needed. $40/month. 65 Channels. Stream Breaking News.
Live Events, Sports & On Demand Titles. No Annual Contract.
No Commitment. CALL 1-877378-0180.
DISH Network. $59.99 for 190
Channels! Blazing Fast Internet.
$19.99/mo. (where available.)
Switch & Get a FREE $100 Visa
Gift Card. FREE Voice Remote.
FREE HD DVR. FREE Streaming on ALL Devices. Call today!
1-877-542-0759.

Earthlink High Speed Internet.
As Low As $14.95/month (for
 5  F3*$, 
Speed Fiber Optic Technology.
Stream Videos, Music and More!
Call Earthlink Today 1-877-6499469.

****Jim’s Home Maintenance
Providing Reliable and Affordable Services in Kershaw
County. Over 25 years experience in Lawn Maintenance and
Home
Improvement(Power
Washing, Small Home Repairs,
Gutter Cleaning, Replacement
7'   ,  3 ,
Repairs). FREE ESTIMATES.
Licensed & Insured. (845)5480529

Eliminate gutter cleaning forever! LeafFilter, the most advanced
debris-blocking gutter protection. Schedule a FREE LeafFilter
  ')    
Purchase. 10% Senior & Military ****Rogers Septic Tank Service
Discounts. Call 1-855-875-2449
24 Hours - Anytime Day or Night.
803-669-7194; 803-309-2303 or
GENERAC Standby Genera803-243-2654.
tors. The weather is increasingly
unpredictable. Be prepared for ****Toby W. Butler - Roof Leaks
power outages. FREE 7-year Fixed. 3 ,! ',! ,!
extended warranty ($695 value) and carpentry work. Metal Roofs
Schedule your FREE in-home Installed. Over 20 years experiassessment today. Call 1-844- ence. All work with written guar:: 45;;
 ,   antee. Licensed & Bonded. Call
/' 
(803)201-2473.

Help Wanted

Auctions

Immediate opening for a garage
door Technician/Installer. Residential garage door experience
a plus but not required. Must be
mechanically inclined and have
a valid drivers license. Must also
be able to pass a drug screening. Give us a call today 803804-2130

ADVERTISE YOUR AUCTION
in 99 S.C. newspapers for only
¤5: D  4 '''
will reach more than 2.1 million
readers. Call Randall Savely at
the S.C. Newspaper Network,
1-888-727-7377

Job Opening
Chronicle-Independent
Immediate opening for Newspa(' , 6 *  cient in Indesign, Photoshop and
Illustrator. Send resume to:
mmischner@chronicle-independent.
com

Need experienced residential
painter. Call 425-6735.

TRAIN ONLINE TO DO MEDICAL BILLING! Become a MediNEED NEW FLOORING? Call &  3 .!  $   ? #   
Empire Today to schedule a Improvement. Locally owned.  & "  . '! &' 
FREE in-home estimate on Car- Free Estimates. Residential & ready to work in months! Call
peting & Flooring. Call Today! & 3 ,!  855-965-0799 (M-F 8am-6pm
844-254-3873
Gutters/Cleaning, Replacement ET)
Windows, Vinyl Siding, Decks,
OXYGEN - Anytime, Anywhere.
Carpentry, Additions. 803-572Real Estate
  0      '+
1168.
The All-New Inogen One G4 is
only 2.8 pounds! FAA approved.! EXTERIOR GUTTERS & HOME
Homes For Sale
FREE info kit. 833-833-1650.
IMPROVEMENT. 6” seamless
GUTTERS & all other exterior
 ,  (  
remodeling. dreamgutters.com. *For Sale-Awesome homes at
Wireless! Ask how to get the new
%0 78&'8%,  
803-425-7160.
iPhone 11 or Next Generation
LOWEST PRICES ON GUT- Elgin areas. View www.grahamSamsung Galaxy S10e ON US
realtyinc.com or call (803)432TERS- GUARANTEED!
with AT&T’s Buy One Give One
7370/(803)432-0855. Graham
 7      &(%% Who has been painting for you Realty, Inc., 519 E. DeKalb
1-855-928-2915
in Kershaw County since 1969? St.(Camden)
Me, Darrell McAvoy. Call me
Up to $15,000.00 of GUARANand I’ll put my experience to
Land/Lots For Sale
TEED Life Insurance! No mediwork for you. (803)438-2299 or
cal exam or health questions.
803-669-5874
  %' 3)  ,
Cash to help pay funeral and
49.34 +/- acres with two docks
 9 &# )Lawn Care/Tree Service
and many lakefront opportunities
cians Life Insurance Company for an asking price of $575,000.
855-837-7719 or visit www.Life***A Notch Above Tree Care. Top This acreage could allow you to
55plus.info/scan
Quality Service-Lowest Prices. subdivide one portion to resell
Viasat Satellite Internet Up to Licensed//Insured. BBB accred- and still re-gain enough capital
12 Mbps Plans starting at $30/ ited. Call 803-983-9721 or 803- to build your own private lake
month. Our Fastest Speeds (up 669-3414 and save. Free Mulch. home on one of the smaller porto 50 Mbps) & Unlimited Data
tions! With over 690 feet of frontPlans Start at $100/Month. Call BARNHILL’S TREE SERVICE. age on Lake Wateree, numerous
Tree
trimming
&
removal.
ReaViasat today! 1-866-463-8950.
recreational opportunities such
sonable, Reliable, Licensed &
 ,! * ,!  , '
Bonded.
Free
Estimates.
425Services
hunting are all possible. Owner
7368.
is also willing to subdivide. Bring
) *   
Home Repairs & Improvement
Jobs
information contact the Listing
Agent, Nick Ardis, at (803)236****Decks Unlimited of Camden,
8411 or nardis@nationalland.
Drivers Wanted
LLC. For all your new construccom today.
tion, home improvement or recreational needs. Free estimates. ADVERTISE YOUR DRIVER
Licensed/Insured.
803-309- JOBS in 99 S.C. newspapers for
only $375. Your 25-word clas2303/803-243-2654
' '       
2.1 million readers. Call Randall
Savely at the S.C. Newspaper
Network, 1-888-727-7377.

The Fort Jackson Leader

For Rent
* * * * R E N TA L S - ( A l l - P r i c e
Ranges).
Large/small5BR/4BR/3BR/2BR
Houses/
Condos/Apartments/Mobile
Homes(Short/Long Term). Plus
Commercial/Office/RetailProp) (+* &'8%, 8
Elgin area. Graham Realty, Inc.
(803)432-7370 or 432-0855
ADVERTISE YOUR VACATION
PROPERTY FOR RENT OR
SALE to more than 2.1 million
newspaper readers. Your 25 ' ' '   
in 99 S.C. newspapers for only
$375. Call Randall Savely at the
South Carolina Newspaper Network. 1-888-727-7377.
Large mobile home LOTS with
trees in the Cassatt area. Not in
a mobile home park. Call 4321300.

803-988-0097
— FOR RENT —

CAYCE

609 Lafayette Avenue

2/1

$

1100

DOWNTOWN
2129 College Street

4/2

$

1950

IRMO
5 Pond Oak Ct.

3/2

$

1550

3/2
1/1

$

1200
$
500

3/2
4/2

$

1600
2100

NORTH COLUMBIA
5703 Monticello Rd.
3715 Lamar Street

ROSEWOOD/ SHANDON
824 Meadow Street
2506 Cypress Street

$

ST. ANDREWS
3700 Bush River Road #H4 2/1.5

$

850

USC
1600 Park Circle, #1201 Penthouse $1500
$
675(+)
Studio — 3 BRs near USC for

— FOR SALE —
1825 St. Julian Place, #11-I 1/1 $104,900

www.landmarkresources.biz
1516 Richland Street
Columbia, SC 29201

rentals@landmarkresources.biz

December 3, 2020

NEWS

Army now testing recruits for sickle cell trait
By THOMAS BRADING
Army News Service
The Army has started testing recruits for sickle cell trait, or
SCT, to identify at-risk Soldiers, as the service plans to screen
all Soldiers within a year, according to a U.S. Army Training
"  #     
Earlier this month, the screening push kicked off to both
give Army leaders an idea of how SCT has impacted the ranks,
and to help Soldiers combat the lifelong ailment, said Maj.
Sean Donohue, command surgeon at TRADOC’s Center for
Initial Military Training.
“On the enlisted side, recruits (at Basic Combat Training)
are now tested as part of their initial screening exam,” Donohue said. The SCT tests are grouped in “with a variety of other
blood samples as part of initial processing.”
Since Nov. 2, roughly 2% of recruits have been diagnosed
with the blood disorder, he said, a number on par with the
national average.
Having SCT is not a deal-breaker for military service, or
any military occupational specialty, Donohue stressed. In       [      
and support they need.
If a recruit’s bloodwork is marked for carrying SCT, the
next step would be meeting with a health care provider, he
said. From there, they would receive additional counseling to
educate them on the condition.
?  [#      >   
better distinguish “the difference between someone who may
look like they have a heat-related injury from someone who
has (SCT),” he said.
>    =>"$#     ventative health training materials.
“We’ve been doing this at our Drill Sergeant Academy, in
particular, and educating them on what exertional collapse related to sickle cell looks like,” Donohue said.
Army begins testing recruits for sickle cell
[        [#     
part of the Army’s heat-related illness prevention training that
recruits receive when they enter the force. In addition, the testing phase will extend beyond basic training.
“This is an Army-wide operation,” Donohue said. “As Sol-

Photo by TORI EVANS
A drill sergeant with 1st Battalion, 61st Infantry Regiment places a patch on a Soldier’s sleeve after the
Soldier Ceremony Nov. 26. The ceremony, which takes place after the unit leaves the Forge, signifies the
Soldier has passed all requirements to graduate. The Army announced recently it will begin testing recruits
for sickle cell trait.
diers do their annual health assessment, if they don’t have a
(SCT) test on their health record they will (receive) one.”
SCT is an inherited gene mutation, passed down from
one parent. In most cases, individuals with SCT do not show
symptoms associated with sickle cell disease, according to the
Centers for Disease Control and Prevention.
Although SCT affects all races and ethnicities, its largest
impact is on the African-American community, where one in
U      [#"  
that in perspective, according to the CDC, the Hispanic community is roughly one in 180, and in the Caucasian community

it’s around one in 600.
“It’s still important to remember that although there are
higher rates in certain ethnic populations, anyone can have
the trait,” he said. The testing comes in the wake of multiple
[#/               
In some cases, complications were rooted in extreme exercise
caused by physical excursion, he said.
Complications associated with SCT also include low oxygen levels, elevated atmospheric pressure, and dehydration,
he said. Symptoms may include fatigue, extreme thirst, headache, confusion, and dizziness.

S.R. Anderson, Attorney At Law
Former JAG Officer

*HW\RXUIUHHLQIRUPDWLRQNLW
DQGVHHLI\RXTXDOLI\

In private practice in Columbia 35 years.
Free initial consultation.
Divorce, Adoption, Legal Separation,
Probate, Wills, Auto Accidents.

888-604-1701

Call (803) 252-2828.

7LPHVKDUH&DQFHOODWLRQ
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Specializes in Volvo & Mercedes
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t
The Armed Forces Disciplinary Control Board has
deemed the following locations off-limits to all Soldiers
assigned to Fort Jackson. It is highly recommended that
all retirees and Department of Defense Civilian Employees stay away from the off-limits locations.
 Richland Terrace Apartments, 1212 Metze Road,
Columbia, SC 29210
 Rumba VIP Night Club,
aka Club Tropicana, 1745
Decker Blvd, Columbia,
SC 29206
 Harbour Landing Apartments, 7625 Garners Ferry
Road, Columbia, SC 29209
 Lake Shore Apartments,

7645 Garners Ferry Road,
Columbia, SC 29209
 Club Kandyland, 1700
Block, Percival Road, Columbia, SC 29206
 Faces Lounge, 1709
Decker Blvd, Columbia,
SC 29206
 Darrell’s Place, 1727
Percival Road, Columbia,
SC 29223

Military personnel observed in off-limits establishments are in violation of a lawful general order and are
subject to apprehension for violation of Article 92 of the
Uniform Code of Military Conduct. Off- limits establishments are also prohibited from advertising on the installation. For more information, contact the Directorate of
Emergency Services at 751-1682.

Events
Continued from Page 7

Marion Street Station is closed Wednesdays
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 Main Exchange - Barber Shop: 9 a.m. to 5 p.m. Mon.-Fri.,
10 a.m. to 5 p.m. Sat.-Sun.
Main Exchange - Optical: 10 a.m. to 5 p.m. Mon.-Fri., 10 a.m.
to 2 p.m. Sat., Closed Sun.
Main Exchange -Optometry: Open 10 a.m. to 4 p.m. Tues.
Main Exchange - Photo Shop: Open 10 a.m. to 4 p.m. Mon.Fri.
 Main Exchange - Recon T-Shirts: Open 9 a.m. to 4 p.m.
Mon.-Thurs.
 Main Exchange - Simply Perfect Nails: 10 a.m. to 6 p.m.
Mon.-Sat., 11 a.m. to 4 p.m. Sun.
 Main Exchange - Stylique: Open 10 a.m. to 5 p.m. Thurs.
and Sat.
Main Exchange - The UPS Store: 9 a.m. to 4 p.m. Mon.-Fri.,
10 a.m. to 4 p.m. Sat.. 11 a.m. to 4 p.m. Sun.
 Main Exchange - Yigit Wireless: Open 9 a.m. to 4 p.m.
Weds.-Thurs.
Mini Mall Barber Shop: 10 a.m. to 5 p.m. Mon.-Fri.; 10 a.m.
to 4 p.m. Sat., Closed Sun.
Mini Mall Beauty Line: Open 10 a.m. to 5 p.m. Fri. - Sat.
 Mini Mall MC Alterations Shop: Open 10 a.m. to 5 p.m.
Weds.-Sat.
 66# ?2 ; 6 4J
a.m. to 5 p.m. Sat., 11 a.m. to 6 p.m. Sun.
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