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ON THE COVER
Staff Sgt. Monte 

Gould, a 59-year-

old graduate of 

Basic Combat 

Training, walks 

down the range 

during train-

ing. He recently 

graduated Basic

Combat Training 

with 1st Battal-

ion, 34th Infan-

try Regiment. 

SEE PAGE 3
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CG’S CORNER

Fear is our most significant obstacle
Over the past six months, Fort Jackson and our team 

have overcome seemingly insurmountable odds to con-
tinue training, protect our workforce and Families, and 
provide necessary programs and services for our local 
community. Consider this: Training over 10,000 Soldiers 
at any given time, bringing 15 of 20 essential programs 
and services online without re-closure, reducing backlogs 
of 300-plus housing work orders below double digits, and 
without enabling the mass spread of a deadly virus is con-
sidered by some, nothing short of miraculous. 

You may ask yourself, so what is the biggest threat to 
these so-called successes? The answer is simple, but far 

moving forward.  Many may view what we have accom-
plished as “successes.” I prefer to view them as indica-
tors of our collective ability to rapidly adapt to changes, 
exhibit that we are a learning organization, and members 
of a community who willingly believe in each other as 
displayed through essential teamwork, effort, and under-
standing. Nonetheless, fear of the unknown duration of 
the insidious pandemic and the weariness caused by con-
stant vigilance will erode over time and create seams and 
gaps for fear to creep into our minds, our formations, and 
eventually our installation. We cannot afford to give into 
to fear, and here is why: 

From Fear
“We have nothing to fear but fear itself” - Franklin 

Delano Roosevelt. 

the sake of creating discomfort and doubt. The entertain-
ment value of causing others to have self-doubt, being 

folks. Even so, misery loves company. The easiest way to 
spread fear is through misinformation, rumor, and having 

conversations using disingenuous facts. Most of this mis-
information and fact-free dialogues occur in the informa-
tion space, and as it pertains to Fort Jackson, play out on 
multiple social media platforms. Despite our best efforts 
to provide timely, accurate, and transparent information, 
we often fall victim to misinformation campaigns. I once 
heard someone state that “rumor can be around the world 
and back before the truth has an opportunity to get out of 
bed.” Nothing could be more accurate in the information 
age. 

On the surface, this sentiment has some wise and in-
herent truths embedded within it.  Regardless, our efforts 
concerning COVID-19 and other vital topics, we choose 
to remain focused on using accurate, timely, and trans-

parent information to inform everyone. The best way to 
prevent misinformation from clouding your judgment, 
opinions, and thoughts is to remain plugged into our ef-
forts to inform. 

Take the time to draw your conclusions based on your 
evaluation of the facts and relevant information. Tune 
into our bi-weekly town hall meetings that focus on CO-
VID-19 and other topics of interest.  Download our Fort 
Jackson App to your phone, read the Fort Jackson Leader 
each week, and watch our Fort Jackson command channel 
on Spectrum channel 1304 for up to date information. Re-
place opinion with fact, misinformation with accurate in-
formation, and replace knowledge gaps with knowledge.

Fear only begets more Fear
Because of fear, “Fear has a large shadow, but he him-

self is small” - Ruth Gendler.  
It is challenging to operate with a clear mind and con-

sciousness when fear is the dominant occupant in one’s 
mind. We all function and act in a different way when 
fear is a factor. This statement stands to reason given our 

-
selves to stay and deal with a threat, or do we run away, 
often avoiding facts and accurate information presented? 

must not throw up our hands in defeat.   
Some view others as being “afraid” of the COVID-19 

(virus). Others view it as robbing them of their way of 
life, freedoms, and familiar routines, habits, and behav-
iors. The effects of COVID-19 are real, whether we be-
lieve them or not. Many lives have been lost at an alarm-

believe COVID-19 is not something to be “feared.”  

BRIG. GEN. MILFORD H. “BEAGS” BEAGLE JR.
Fort Jackson commander

See FEAR: Page 20
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By REBEKAH O’DONNELL
Special to the Leader

Fifty-nine-year-old Marine and Army 
Reserves veteran, Staff Sgt. Monte Gould 
graduated from Basic Combat Training 
with the 1st Battalion 34th Infantry Regi-
ment Aug. 27, making him the oldest in-
dividual to complete this version of the 
BCT (but not the oldest to complete BCT 

ever. In 1999, a 68-year-old entered Basic 
Training). Not only did Gould complete 

training cycle. Gould’s unit cadre said his 
“candor, leadership expertise and technical 

When comparing his experience now 
versus his experience at Marine Corps boot 
camp in 1978, Gould said his experience 
was different than he expected. 

“One, I was in the Marines, and this is the 
Army. And two, it is 43 years later. The 
context is this. It’d be like taking a guy that 
went through Marine Corps boot camp in 
1944 and putting him back in boot camp 

When his fellow trainees – most of them 

it was harder this time around, he said “ab-
solutely not. I couldn’t physically do now 

I said to myself, ‘This isn’t going to be 
hard’ and anytime it did get a little bit hard, 

about? You’ve been through way worse 

While BCT may have been easier than 
he expected, Gould does think BCT was 
well-organized and thought out. 

“It was “better planned, better choreo-
graphed, better executed in that it wasn’t 

trained to the point where your body devel-

-
forms were better. 

59-year-old BCT graduate 

NEWS

Courtesy photo
Staff Sgt. Monte Gould, a 59-year-old graduate of Basic Combat Training speaks with Brig. Gen. Milford H. ‘Beags’ Beagle Jr., Fort Jackson’s commander during 

a pause during rifle marksmanship training. Gould, who had also gone through Marine Corps boot camp, recently spoke about what training was like for him.

See BCT: Page 19

‘Just completely different’
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NEWS

By MEL SLATER
Chaplain Center and School

The Chaplain School held a combined chap-
lain and religious affairs specialist student cap-
stone exercise at Fort Jackson Aug. 25-29.

Religious support is performed in Army units 
by a unit ministry team consisting of a chaplain 
and a religious affairs specialist. Arranging class 
schedules to exercise that dynamic is often not 
possible at the Chaplain School. Until now.

-
signed to test a battalion unit ministry team’s 
ability to deploy to an immature combat theater 
and provide religious support in an austere envi-
ronment,” said  Chap. (Lt. Col.) Pinky Fischer.. 
“This major training exercise utilized military 
and DOD civilian personnel, subject matter ex-
perts, instructors and leaders from all three army 
components to serve as observer controller/train-
ers, role players and opposing forces.”

She spoke on the exercise scenario the stu-
dents are given,

backdrop of the deployment exercise, AIT and 

 stu-
dents worked together to provide religious sup-
port during all facets of a unit mission, to include 
pre-deployment operations, theater operations 
and post deployment operations. Both Advanced 
Individual Training and CHBOLC use capstone 
as their situational training exercise for gradua-
tion requirements,” said Fischer.

The CHBOLC and AIT students have some 
differences in the training they receive during the 
exercise. Chaplains are noncombatants, so they 
don’t conduct training with weapons. One of the 
roles of the religious affairs specialist is to pro-

The chaplain students trained conducting 
hasty memorials, serving as liaisons to non-gov-
ernment organizations, setting up and conducting 

-

commanders update briefs, and facing challeng-
ing ethical dilemmas.

One CHBOLC student gave the capstone high 
marks.

Chaplain School holds combined field exercise

Photos by MEL SLATER 
Religious affairs specialist students respond to mass casualties during the Chaplain School Chaplain Basic Officer Leader Course/Advanced Individual Train-

ing combined capstone exercise at Fort Jackson on Aug. 27. 

Screenshot
Students conduct a preaching in the field sessions with other class-

mates during the Chaplain School combined capstone exercise at Fort 

Jackson on Aug. 26.See EXERCISE: Page 17
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By SEAN KIMMONS
Army News Service

An Army Ranger who risked his life to save doz-
ens of hostages facing imminent execution by ISIS 

-
-

-

Soldiers had to quickly rescue the hostages 
-

-

-

team as it cleared one of the two buildings known 

-

-

NEWS

Army Ranger to receive Medal of 

Honor for hostage rescue mission

See MEDAL: Page 19
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By JOSEPH LACDAN
Army News Service

-

-
. “I 

-

-
-

-

-

-

SOLDIERS CAN DO MORE

-

-

-

-
-

-

NEWS

SMA: Discussions on discrimination should not be ‘taboo’

See DISCRIMINATION: Page 17

SCREENSHOT 
Sgt. Maj. of the Army Michael A. Grinston invited four staff sergeants from across the Army to engage in a virtual discussion on race on Aug. 31. Clockwise 

from top left are Grinston; Staff Sgt. Akeem Williams U.S. Army Europe; Staff Sgt. Giselle Solis U.S. Eight Army; Staff Sgt. Coralina Lucas from Army Forces 

Command; and Staff Sgt. Erik Rostamo, Army Training and Doctrine Command. 
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FRIDAY
Virtual FJ Run/Walk a for the Fallen
Fort Jackson is honoring survivors of the 
South Carolina Soldiers who paid the ulti-

-
rorist attacks and Global War on Terror-

event, which adheres to social distancing 
guidelines, is open to the Fort Jackson 
community.  Patrons are asked to post 
their photos or video clips of them running 
using the hashtag: #Runforthefallen.  ACS 
will share your photos and video clips on 
the ACS Facebook page:  https://www.
facebook.com/fortjacksonacs - #Runforth-

SEPT. 26
Do it in Pink Aerobathon

Center. The Directorate of Family and 
Morale, Welfare and Recreation is host-
ing a “Do it in Pink” Aerobathon in sup-
port of women’s issues. The event is free 
and social distancing rules will apply. Live 
participants should register for the follow-

OCT. 6
Avoiding Financial Scams 
for the Holidays

Service Financial Readiness Program will 
host an Avoiding Financial Scams for the 
Holidays webinar with a guest instructor 
from South Carolina Department of Con-
sumer Affairs. This webinar will provide 
participants with information about the 

-
nancial well-being this upcoming holiday 
season. Registration is required. Fort 
Jackson civilian employees will register 
through the USAG Civilian Workforce 
Development Program via email (usarmy.
jackson.imcom-hq.mbx.dhr-civilian-wfd@
mail.mil
members and Family members will regis-

 
NOV. 3
Intro to TSP

-
vice Financial Readiness Program will 
host an Intro to Thrift Savings Plan webi-
nar with a guest instructor from the Fed-
eral Retirement Thrift Investment Board. 

This webinar provides an introduction to 
the Thrift Savings Plan for new employees 
and Service members. This course focus-
es on the basics of TSP account manage-
ment. The agenda includes discussion of 
the types of TSP contributions, the differ-
ences between traditional and Roth con-
tributions, and a brief discussion of the 
investment funds. Registration is required. 
Fort Jackson civilian employees will regis-
ter through the USAG Civilian Workforce 
Development Program via email (usarmy.
jackson.imcom-hq.mbx.dhr-civilian-wfd@
mail.mil)
members and Family members will regis-

 
TSP Investment Funds

Service Financial Readiness Program will 
host a TSP Investment Funds webinar 
with a guest instructor from the Federal 
Retirement Thrift Investment Board. This 
webinar will take a deeper dive into the 
investment options and provide a clearer 
picture of how to get the most value out of 
your TSP savings. Registration is required. 
Fort Jackson civilian employees will regis-
ter through the USAG Civilian Workforce 
Development Program via email (usarmy.
jackson.imcom-hq.mbx.dhr-civilian-wfd@
mail.mil
members and Family members will regis-

NOV. 19
Love and Money Matters Workshop

-

Community Service will host a virtual Love 
and Money Matters workshop to teach 
effective communication strategies and 
address common money issues in rela-
tionships. Learn to set SMART goals as 
a couple that can lead to wealth building 
and a stronger relationship. Registration 

-
ister.

COMMUNITY UPDATES
Andy’s Fitness Center
Andy’s Fitness Center in the Solomon 
Center, is closed until further notice due to 
maintenance issues. Perez Gym will now 

Fort Jackson Dog Park Open

The dog park is open from dawn to dusk. 
Dog Park max capacities are as follows: 
Small dog side - No more than two people 
at one time Large dog side - No more than 

-
ing area - No more than one person at 

visit. Bring water for you and your dog See 
complete rules posted at the Dog Park. 
The park will be closed if the rules are not 
followed. If you see someone breaking 

Library Curbside Service

p.m. Tuesday to Saturday. It is closed on 
Sunday, Monday and holidays. To request 

to process requests.  Unfortunately, staff 
will not be able to place requests over the 
phone.   Requests must be made by mid-
night the day before the requested pick up 

before the request expires and material is 
offered to the next patron in line. The re-

for pick-up.             

ID Card facility extended hours
Due to extending the expiration date on 

increase in the number of ID cards expir-
ing at the end of September.  The Fort 
Jackson Directorate Human Resources 
ID Cards Section will open on the follow-

increase for ID card services. To sched-
ule an appointment, please utilize our ap-
pointment scheduler at https://idco.dmdc.
osd.mil/idco/#/   or internet search “Rap-
ids appointments” Fort Jackson Site ID:  

-
tion.  Walk-ins are available, but appoint-
ments will have priority.

Pre-owned Vehicle Lot
The Directorate of Family and Morale, 
Welfare and Recreation has reopened the 

Center Front Desk to register. Registra-

Friday and closed holidays and weekends.

-
ticipants can register and join in anytime. 
Start slow or jump right in, there are class-
es for everyone. Try Spinning, Resistance, 

wellness, healthy eating, circuit or AQUA 
training.  Personal training, yoga, Zumba 
and special population classes are avail-
able. To register, visit https://webtrac.mwr.
army.mil/webtrac103/wbwsc/jacksonrec-
trac.wsc/wbsearch.ht. For more informa-

RETIREES
-

allowed access to post Sunday, Monday, 
Tuesday, Friday and Saturday  to use the 
Commissary, Exchange, and other ser-
vices that are still operating those days. 
Golfers and cyclists possessing Defense 

may access the installation those days as 

are medically immunocompromised, as 

further reduce risk.

Retirees who have a medical appoint-
ment may also access the installation on 
Wednesdays and Thursdays and must 
present a memorandum from Moncrief 
Army Health Clinic stating their name, 
date and time of their appointment at 
MAHC. 

Community Updates SEND ALL
SUBMISSIONS TO

FJLeader@gmail.com

Deadline for events to be included 
in the calendar or Happenings is one 
week before publication. Include the 
time, date and place the event will 
occur, as well as other necessary 
information. 

If you submit an article on an event 
that already has taken place, please 
send it as soon as possible. Tuesday 
is the last day we will we be able to 
accept an article for publication the 
following Thursday. Include the date 
and place of the event, as well as a 
description of what took place. Please 
include quotations, if possible.  With 
any photo you submit, include IDs — 

See EVENTS: Page 20

VISIT THE FORT JACKSON LEADER ONLINE AT WWW.FORTJACKSONLEADER.COM
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1st  Battalion, 
61st Infantry Regiment‘I became a soldier ...’

   

PFC. TYLER MOORE, 18  
Portland, Indiana

“My Family, having a drive 
to serve and help people, 
are the reasons I joined the 
Army.”

“I thought the Army would 

learning to be a part of a team 
and never giving up on other members of the team.”

“I look forward to seeing what the rest of my Army 
-

ing friends.”

FEATURE

PFC. ANA GEORGE, 20    
Laramie, Wyoming                                                      

“My Family history of 

me into joining the Army.  I 
-

it would be before joining. It’s 
-

lenging, and allows an individual to better themselves 
everyday.”

“I found getting everyone to work towards a goal 

SPC. SHELBY PANKRATZ, 19                 

“I joined the Army to help 
-

ter myself.”

Army is a lot different than 
what I imagined before join-
ing.”

“I found working with others 
when under stress and trying to get everyone on the 

PFC. TYSON GASS, 18        
Grand Forks, North Dakota

“I joined the Army to be a 
part of something bigger than 
myself and something only a 
few have ever done.”

to deal with new people with 
different personalities.”

-

-
ian world.”

sense of pride and joy within me.”  

PVT. AUSTYN WALKER, 18                             
Kimberly, Idaho

                                                                                                                 
“I joined the Army be-

“Before joining, I thought 
the Army would be less en-
joyable.”

the outside world.”

-
reer.” 

SPC. NICOLE PETERS, 22                                                                                     
Nashville, Michigan

my joining the Army were my 
friends and Family. I wanted 
to join for a while, but the tim-
ing was never right.”

“Having to live with so 

-
ing.”
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By DR. RACHAEL S. NELSON
Installation Director of Psychological Health

Suicide can be prevented. Most people who are suicidal do 
not want to die; they want to stop their pain. When someone is 
feeling suicidal, they have trouble considering that their emo-
tional pain can get better.

Asking someone in distress if they want to die will not give 
them the idea for suicide: A person considering suicide will 
generally feel relieved if someone asks them. Your being there 
can be a lifesaving intervention.

Someone thinking about or attempting suicide is suffering 
severe pain and distress. Take every ideation seriously. Some-

one who talks about wanting to die often times attempts, and 
may die by, suicide.

When a method for suicide is removed, someone at risk is 
unlikely to substitute with a different method:  The #1 way 

way to prevent suicide is putting time and space between a 

Buying time is important.  Painful emotions, even when 
they are very strong, are temporary and will change with time.  
It is hard for someone who is suicidal to believe this.  They will 
be able to look back later and see that the emotional pain did 
get better.  They will be relieved that they are still alive.  

In addition to preventing suicide, much can be done to re-

duce the risk of someone becoming suicidal by working on 
protective factors such as:

 Build a social support network to increase your sense of 
connectedness.

 Find your sense of purpose and work to make your life 
matter.

 Talk to others about your problems to get their perspec-
tive and input on ways to cope and solve issues.

 Identify and utilize support resources. 
 Monitor yourself and don’t be afraid to ask for help when 

you’ve done all that you can and you still feel overwhelmed.  
 The National Suicide Prevention Lifeline is 1-800-273-

8255.

NEWS

Suicide Prevention Month: ‘Each mind matters’
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By THOMAS BRADING
Army News Service

The June 3 revision of Army Regulation 
600-8-10, which covers leaves and passes, 
is part of the largest update to Army military 
leave policy in more than a decade, said Larry 
Lock, chief of Compensation and Entitle-

“The new regulation encompasses recent 
changes in leave and passes, rearranges the 
sections to make it more user friendly, clari-

-

The result is a regulation that is more com-
prehensive and will reduce confusion, espe-
cially for Soldiers working in joint environ-

-

Soldiers, the Army took the opportunity to 

and to sustain our force we want to take care 

that is to streamline the process for requesting 

the leave form had come, he said, especially 

-
es in the types of leave, the Army updated 

and Soldiers clearly understand what type 

leaders and commanders need to keep track 
of leave, for personnel reasons and for audit 

Army revamps leave and pass regulation
NEWS

See LEAVE: Page 14
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NEWS

By JOSEPH LACDAN
Army News Service

The Army has begun to shift its rank 
advancement structure for noncommis-

promotion projection process to a month-

-

intended to boost Army readiness and im-

-

the impact of those changes as the Army 
transitions to a greater focus on merit to 

-

-

-

-

-

-

-

-
-

NCO evaluation changes create flexibility, boost readiness

Photo by SCOTT STURKOL
Master Sgt. Sarah Johnson, assigned to 13th Battalion, 100th Regiment, teaches a class in the 89B Senior Leader Course Jan. 28, 2020, at Fort McCoy, Wis. The 

course covers logistics and support operations as well as leadership skills. Instead of centralized promotion boards, the Army is moving toward a merit-based 

annual evaluation based in part on Soldier’s performance during military training courses like the SLC.

See EVALUATION: Page 14
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NEWS

Leave
Continued from Page 12

In other words, depending on the types 
of absence Soldiers request, they can now 
more clearly distinguish it as chargeable or 
non-chargeable on the leave form. Soldier 
feedback resulted in larger Leave Address, 

While it is not required by regulation, Sol-
diers can now enter three or more addresses 
where they expect to stay while on leave.

“We now have an improved process, and 
that has improved the DA Form 31,” Lock 
said.

The DA Form 4179, Leave Log, was also 
updated to help track the absences requested, 
approved or disapproved for Soldiers in their 
organizations.

Both the new DA Form 31 and the new 
DA Form 4179 are available on the Army 
Publishing Division website. All Soldiers are 
encouraged to always download the latest 
versions of the forms as improvements will 
continue to be made.

While new parents have been able to take 
advantage of the military parental leave poli-
cy, or MPLP, since last year. The revised AR 

600-8-10 includes the MPLP, and further ex-
plains the policy. The leave policy associated 
with childbirth can be somewhat confusing, 
and the revised regulation helps Soldiers 
navigate through the different leaves, Lock 
said.

There are three different types of leave as-
sociated with the birth of a child: maternity 
convalescent leave, primary caregiver leave, 
and secondary caregiver leave.

New birthparents are authorized 42 days 
of maternity convalescent leave upon release 
from the hospital or birthing center. As this is 
convalescent leave, it is non-chargeable.

The primary caregiver, as designated by 
the Soldier, is authorized 42 days of non-
chargeable primary caregiver leave that must 
be taken within 12 months of qualifying birth 
events, but it does not all have to be taken in 
a continuous block.

The secondary caregiver is authorized 21 
days of non-chargeable secondary caregiver 
leave, which also needs to be used within 12 
months of the qualifying birth and is not re-
quired to be taken in a continuous block. The 
regulation has full details and covers excep-
tions to the normal leaves.

Much of the MPLP was already in place 
and has not changed since last year’s policy, 
Lock said.

The Army is striving to help troops bet-

young Soldiers who make up the majority of 
new Army parents, he added.

Previously, a parental leave of only 10 
non-chargeable days was available for non-
birthparents, and had to be used within 45 
days after the birth. Now, secondary caregiv-

support of family quality of life.
Soldiers may request a non-chargeable 

absence to assist at major events for Boy 
Scouts, Girl Scouts, and similar groups. This 
was previously authorized by AR 600-8-10, 
but it now falls under an umbrella category 
that supports participants in competitive 
sporting and other events.

“The military is pretty arduous duty. Sol-
diers earn 30 days of paid leave per year, be-

other American industry out there comes 
close to that,” Lock said. He suggests that all 
Soldiers should often check their leave bal-
ance.

“Every month Soldiers have the personal 
responsibility to verify the accuracy of their 
leave and earnings statements, which shows 
their balance, the amount of leave they used 

of leave days they will lose if they don’t take 

For eligible Soldiers, the Remarks sec-

tion, beginning on Oct. 31 will state the max-
imum leave they can carry over at the end of 

more than 60 days will expire. This should 
be checked every month, because leave us-
age affects the carry-over amount. Soldiers 
should not rely on Special Leave Accrual, 
which is restricted to a very limited number 
of cases and review at the Department of the 
Army level.

One of the biggest leave problems, Lock 
said, is getting Soldiers to take their leave.

“Soldiers are very dedicated to their jobs, 
to the point that they are reluctant to take 
leave,” he said. “It is good to know that they 
are really dedicated, but they also need to 
make their own well-being and their Families 
a priority. This will contribute to improved 
performance and increased motivation when 
back at work.

“At the end of the day, it’s up to Soldiers 
to track their leave,” he added. “It is a com-
mander’s role to grant time off, when pos-
sible, but it is still the responsibility of every 
Soldier to manage their own leave.”

Commanders are responsible for having 
an effective annual leave program that pro-
vides Soldiers with the opportunity to take 
leave, to include an extended leave, during 
the year, operational requirements permit-
ting.

Evaluation
Continued from Page 13

The OML then serves as the promo-
tion evaluation board’s summary of the 
Soldier’s achievements, including per-
formance reports in military schools, 

education, and the variety of duty and 
leadership roles held.

“(The OML) is based on the Sol-
dier’s performance over the lifecycle of 
their career,” Clark said. “So it’s a total 
Soldier evaluation of their potential to 
perform at the next level.”

Beginning in May, Army will an-
nounce the names of Soldiers selected 
for promotion to the rank of sergeant 
through sergeant major by the 15th 
of the month prior to the promotion 

month.
Under the new changes, Soldiers 

will be selected from the OML to take 
required training in an effort to qualify 
them for promotion.

The Army made the change to cre-
ate an environment where NCOs train 
to qualify ahead of their scheduled pro-
motions, Clark said. Under the former 
24-month projections, Soldiers were 
not considered for training until after 
they were selected for promotion and 
often could not get fully trained be-

-

“It created a false sense of readi-
ness that we had a population that was 
ready to be promoted, but we could not 
promote them unless they were school 
trained,” he said. “So we needed to put 
the emphasis on getting school trained 
earlier to identify our (promotable) 
population.”

The creation of new units, such as 
security force assistance brigades in 
2016, accelerated the need to bring 

quickly, he added. Army leaders 
learned that the 24-month projection of 
force structure and promotion require-
ments proved too slow to keep pace 
with the service’s changing needs.

The projection didn’t account for un-
foreseen variables including an NCO’s 
availability or changes to force struc-
ture. By going to a month-to-month 
process, the Army can refer to the OML 
to select the top candidates for newly-
created units such as an SFAB. Clark 
said the ability to choose from candi-
dates already listed in the OML elimi-
nates the need to project losses and pro-
motion requirements.

“We can just simply go down the 
-

viduals to do those requirements versus 

waiting to do another board and proj-
ect two years out to do those require-
ments,” Clark said.

The U.S. Army Human Resources 
Command uses the OML, in conjunc-
tion with its Manner of Performance 
tool, to determine duty assignments. 
The tool gives Army talent managers 
the ability to quickly evaluate where an 
NCO stands among their peers, based 
on a Soldier’s career path and the Ar-
my’s current needs.

The OML also helps determine 
which Soldiers will be selected for re-
tention. 

Soldiers who do not meet promotion 
requirements or fail to make the fully 

involuntarily separation.
Soldiers previously seen by an eval-

uation board can track their OML sta-
tus at the Army Career Tracker website 
at https://actnow.army.mil/.
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Saluting this BCT cycle’s honorees 1st Battalion, 61st Infantry Regiment

Staff Sgt.
Ryan Steiner
Alpha Company
1st  Battalion, 61st 
Infantry Regiment

SOLDIER LEADER
OF THE CYCLE 
Pvt. Richard Osborne

SOLDIER OF
THE CYCLE 
Pvt. Carisma Schoen

STEINER

Staff Sgt. 
Sean Peter
Delta Company 
1st  Battalion, 61st 
Infantry Regiment

SOLDIER LEADER
OF THE CYCLE 
Pvt. Austyn Walker

SOLDIER OF
THE CYCLE 
Pvt. Dylan Fahey

PETER

Staff Sgt. 
Noah Reiter
Echo Company
1st  Battalion, 61st 
Infantry Regiment

SOLDIER LEADER
OF THE CYCLE 
Spc. Nicole Peter

SOLDIER OF
THE CYCLE 
Spc. Emily Rich-
ardson

REITER

Staff Sgt. Veronica 
Lupian-Soto
Bravo Company
1st  Battalion, 61st 
Infantry Regiment
 
SOLDIER LEADER
OF THE CYCLE 
Pfc. Tyler Moore

SOLDIER OF
THE CYCLE 
Pfc. Ana George

LUPIAN-SOTO

Staff Sgt.
Robin Barnhill
Charlie Company
1st  Battalion, 61st 
Infantry Regiment

SOLDIER LEADER
OF THE CYCLE 
Spc. Shelby Pankratz

SOLDIER OF
THE CYCLE 
Pvt. Tyson Gass

BARNHILL

This
We'll

DEFEND

Courtesy photos
Above, recent Basic Combat Training gradu-

ates depart buses at the Columbia Metropoli-

tan Airport for the first of two flights taking 

them to their Advanced Individual Training. 

Right, a recent graduate from Basic Combat 

Training on Fort Jackson boards a plane on 

his way to Advanced Individual Training at 

Joint Base San Antonio, Texas April 24. He 

was boarding one of the first two flights that 

took Soldiers from Fort Jackson to their AIT 

destinations.
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FREE Initial Consultation

Bonnie P. Horn

Horn Law Firm
Bonnie P. Horn

Attorney at Law

1215 Elmwood Avenue
(803) 252-HORN (4676)

Military Discounts!

Forest Acres Well Care

for first
full-examination
and adjustment.

CHIROPRACTIC
CARE

5101 Forest Dr., Columbia, SC 29206
(1.5 miles from Fort Jackson)

(803)318-2811

888-604-1701
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Specializes in Volvo & Mercedes

S.R. Anderson, Attorney At Law
Former JAG Officer

In private practice in Columbia 35 years.
Free initial consultation.

Divorce, Adoption, Legal Separation,
Probate, Wills, Auto Accidents.

Call (803) 252-2828.

NEWS

Chaplain
Continued from Page 11

Discrimination
Continued from Page 6

Exercise
Continued from Page 4

the 



Real Estate

Land/Lots For Sale

-
-

com today.

Room for Rent

-

Public Notices

Special Notices

-
est in:  

-

-

-

Announcements

For Your Information

-

-

-

Great Product!  Having trou-
ble growing a healthy beard? 

-

Items for Sale

General Merchandise

-

-

-

-
-

-

-

-

-
-

-

-

-
-

-

-

Services

Home Repairs & Improvement

-
-

-
-

****Toby W. Butler - Roof Leaks 
Fixed

EXTERIOR GUTTERS & HOME 
IMPROVEMENT. 

LOWEST PRICES ON GUT-
TERS- GUARANTEED!

Lawn Care/Tree Service

-

BARNHILL’S TREE SERVICE.  
-

Jobs

Drivers Wanted

-

Help Wanted

-
-

-

-

-

Real Estate

Homes For Sale

-

Land/Lots For Sale

Auctions

For Rent

-
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803-988-0097

1516 Richland Street
Columbia, SC 29201

803-988-0097
rentals@landmarkresources.biz

DOWNTOWN
1227 Barnwell Street, #33 2/1 $695
1100 Bluff Road, #504 2/2 $1375

IRMO
203 Rutledge Place 3/1.5 $900

— FOR SALE —
1825 St. Julian Place, #11-I 1/1 $104,900

FOREST ACRES
1825 St. Julian’s Place, #11-I 2/2 $1175

www.landmarkresources.biz

ROSEWOOD/ SHANDON
824 Meadow Street 3/2 $1600
2506 Cypress Street 4/2 $2100

NORTHEAST
28 Robins Egg Court 3/2 $1200
208 Shallow Brook Drive 4/3 $2300
91 Walking Horse Way 2/2 $950

ST. ANDREWS
3700 Bush River Road, #F6 2/1.5 $775

LEXINGTON
201 Wallace Circle 2/2 $1000

WEST COLUMBIA/CAYCE/GASTON
2339 Julius Felder Street 3/1 $950
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Courtesy photo
Then-Staff Sgt. Thomas “Patrick” Payne pulls security while on a deployment in Afghanistan in 2010. Payne, an 

Army Ranger and now a sergeant major, will receive the Medal of Honor after he risked his life to save dozens 

of hostages facing imminent execution by ISIS fighters in northern Iraq in 2015.

BCT
Continued from Page 3

“When I was in the Marine Corps, we ran in boots and 
utility pants and t-shirts,” Gould said. “We weren’t autho-
rized tennis shoes. We ran in these pants (pointing to his 
uniform pants) and a pair of boots, just without the coat.”

Gould, who was already in great physical condition 
upon entering the BCT in June, said his age did catch up 
to him. 

the squats. Cause they do all of these squats with sand-
bags, so my knees swelled up. The tendons swelled up, 
cause they’re not used to that exercise, so it really got hard 
to walk. The running and the
the deadlifts, didn’t bother me at all. But the amount of 
squats that we do consistently and constantly was really 
rough on my joints. And it was a matter of being rough on 
it initially and my body getting used to it.”

According to Gould political correctness is the biggest 
difference between Marine Corps boot camp in 1978 and 
the Army BCT in 2020. “There’s a lot of limitations on 
what you can and can’t say here. Things you can and can’t 

do,” he says. “There was basically no limitations when I 

So you’d do 50, 60 100 repetitions of an exercise. Now, 
it’s limited to 10 and you can only do two different exer-
cises with a limit of 10 per infraction. In my days, when 
I went through, it was ... literally until you went into ab-
solute muscle failure. That’s the way it was; but it was 

-
tor and role model to the younger trainees in his training 
cycle. 

“But more than that I think a lot of the kids were kind 
of awe-struck or gobsmacked that I was here doing this 
because to them — I mean when I was 17, a 59-year-old 
man, that’s an old man — but I think the kids had that 

Oh my God, this guy’s 

they’re doing.” 

BCT is to prepare, do physical exercise and take a lot of 
calcium, and the easiest part of BCT is just following the 

rules. 
“The easy part is going along to get along,” he said. 

“You know, going along with the program. Cause the pro-

is excellent. The training, the equipment, the support, the 

phenomenal. I think it’s phenomenal what they do here. I 

it’s a 10. I can tell that the people are working really, really 
hard to do the right thing to get the product out. And they 

junction. It doesn’t go by me; it’s not remiss.”

know I think it was a great experience; it was a great ad-

of my own worth,” he said. “I did not expect to do as well 
as I did.”

Gould left the Marine Corps to work in law enforce-
ment in California. He enlisted in the Army National 

to spend more time with his Family. He rejoined when 
when he wanted to go back in and earn his pension. Gould 

-
tachment out of Las Vegas, the same unit his son, Spc. 
Jarrod Gould is assigned. 

Medal
Continued from Page 5

Once there, he and others scaled a ladder onto the 
roof of the one-story building as a sustained rate of 

him, Payne entered the structure to open another 

off the bolt cutters to an Iraqi partner. After the part-
ner came out for fresh air, Payne took the tool again 
to sheer off the last lock and kicked open the door.

Still being engaged by the enemy, Payne and oth-
ers escorted about 30 more hostages out of the burn-
ing building, which was about to collapse.

With disregard for his own safety, Payne then re-

hostage was out. One of those times he had to forc-
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Fear
Continued from Page 2

Accurate medical information about this virus must be 
understood. We must take appropriate measures every day to 
curb the spread of this terrible virus.

COVID-19 has proven to be a formidable foe. It moves 
with impunity everywhere without regard for rank, station, 

we face, whether it be a visible enemy or an ideology, we 
must respect it to better understand what we face.  Instead of 
being afraid of COVID-19, we can reduce it to what it is; a 
respiratory virus. By suitably implementing measures such as 
wearing masks, proper personal hygiene, and health monitor-
ing, we can easily defeat our foe. However, when we question 
every change, challenge every protocol, and argue with the 
folks who must enforce these protocols, we turn a winnable 

just as quickly as the virus causes us to change how we deal 
with it. COVID gets a vote, but so do we. 

Despite Fear
“Fear has Two Meanings: 1) Forget everything and Run 

or 2) Face everything and Rise; the choice is yours” -Anony-
mous. 

For this article, I’ll end where I started. Team Jackson has 
accomplished a great deal despite COVID-19 and the cur-
rent pandemic. We must not forget what we have achieved 

teammates: our civilian workforce, our drill sergeants, lead-
ers, support cadre, contractors, Families, community, etc. 

It is not that we need to boast about our achievements or 
accomplishments. We simply need to look at what we’ve ac-

-
ties.  Sure, it has not been easy, nor has this journey been a 
preferred one, but we continue to blaze a unique path for oth-
ers to follow. Fear was with us at the starting line and surely 

may be, and fear has not dictated how we run our race. We 

and uncertainty) to levels that we all can manage effectively 
and continually. We succeed by communicating, being trans-
parent, and, most importantly, recognizing when fear is in-
creasing. 

At every level, we each have someone to the left or right 
of us to count on. In the aggregate, we all have each other as 
teammates. Whether you hear information that you may not 

-
cation, and don’t stop until you receive a reasonable answer. 

but they are necessary nonetheless. Facts, accurate informa-
tion, and honesty in our communication is paramount.  Please 

content with not knowing and therefore creating even larger 

with in the months ahead, and if we can reduce one more 

One Team, One Fight, One Family! Victory. Starts Here!!

Events
Continued from Page 7

THE FOLLOWING GYMS ARE OPEN:
Coleman Gym 

Mon. -  Fri. 5 a.m. -7 a.m. Active Duty Only 
Mon. - Fri.  7 a.m. -8 p.m. All Authorized Pa-

trons 
Sat. - Sun. 10 a.m. - 5 p.m. All Authorized 

Patrons. 
Closed Holidays

Vanguard Gym 
Mon. - Fri.  5 -7 a.m. Active Duty Only
Mon. - Fri. 7 a.m. -8 p.m. All Authorized Pa-

trons 
Sat. - Sun. 11:30 a.m. -5 p.m. All Authorized 

Patrons
Holidays Closed

Perez Fitness Center
Mon. - Fri. 5 a.m. to 8 p.m. All Authorized 

Patrons  
10 a.m. to 8 p.m. Saturday, Sunday and Holi-

days

Andy’s Fitness Center
Temporarily closed.

Gym staff will check 100% of all ID cards as pa-
trons scan in upon entry. Staff will also sign pa-
trons in when entering, and will sign patrons out 
when exiting. All patrons will be limited to one hour 
to allow greater access for all authorized patrons. 
Staff will ask patrons who do not sign out after one 
hour to end their workouts and depart the facility. 

Patrons must be 16 or older to enter and capacity 
is limited to 50 patrons per gym.

DA PHOTO LAB: 
Training Support Center (TSC) Photo Lab is 
closed until further notice

AAFES HOURS:
Main Exchange: 9 a.m. to 7 p.m. Mon.- Fri. 

and 11 a.m. to 7 p.m. Sat. and Sun.
Main Barber Shop: 9 a.m. to 5 p.m. Mon. - Fri. 

and 10 a.m. to 5 p.m. Sat. and Sun.
Clothing and Sales: Sun. and Mon. Closed, 9 

a.m. to 6 p.m. Tue. - Fri.; 11 a.m. to 4 p.m. Sat.
Mini-mall Dry Cleaners: Sun. and Mon. Closed; 

9 a.m. to 5 p.m. Tues.-Sat.
Class 6: 9 a.m. to 7 p.m. Mon. - Fri. and 11 a.m. to 
6 p.m. Sat. and Sun.

Gate 1 Express: 6:30 a.m. to 6 p.m. Mon - Fri. 
and closed Sat. and Sun.

Gate 2 Express: 4:30 a.m. to 8 p.m. Mon. - Fri. 
and 9 a.m. to 7 p.m. Sat. and Sun.

Exchange Food Facility temporary hours
Starbucks: 7-11 a.m. Mon.-Sat.
Boston Market: 11 a.m. to 3 p.m.
Arby’s: 11 a.m. to 3 p.m.

Qdoba: 11 a.m. to 6:30 p.m.
Charley’s: 11 a.m. to 6:30 p.m.
Popeye’s: 11 a.m. to 7 p.m. Mon.-Sun.  
Burger King: 7 a.m. to 7 p.m. Mon.-Fri.; and 11 

a.m. to 7 p.m. Sat. and Sun.

AAFES food establishments have limited indoor 
and  outdoor seating available. 

COMMISSARY HOURS
Sun. 11 a.m. - noon 65 and older and immu-

nocompromised
Noon - 6 p.m. all authorized patrons
Mon. Closed
Tue. 7:30 a.m. - 9 a.m. 65 and older and im-

munocompromised
9 a.m.- 8 p.m. all authorized patrons
Wed.- Thur. 10 - 11 a.m. 65 and older and im-

munocompromised
11a.m. - 8 p.m. all authorized patrons
Fri. 7:30- 9 a.m. 65 and older and immuno-

compromised
9 a.m. - 8 p.m. all authorized patrons
Sat. 9-10 a.m. 65 and older and immunocom-

promised
10 a.m. - 8 p.m. all authorized patrons

There is no transaction limit, but restrictions on 
high-demand essentials will remain in place until 
further notice.The Commissary has placed limits 
on meat purchases. Purchases are limited to: 2 
fresh beef, pork, chicken, and turkey items.

DENTAL CLINIC
Caldwell and Hagen Dental clinics are open. Oli-
ver and Oral Surgery Dental Clinics are tempo-
rarily closed. Caldwell Dental Clinic is located at 
Bldg. 4950, Strom Thurmond Blvd. Front Desk/
Appointments: 751-5178/6017/5529.

LEGAL ASSISTANCE OFFICE

in-person appointments Tuesdays, Wednesdays 
and Thursdays to active-duty service members 
and their dependents.

RECYCLING CENTER
The Recycle Center will open with limited opera-
tions to support Fort Jackson units on Tuesdays 
and Fridays from 7 a.m. to 2 p.m.

MONCRIEF ARMY HEALTH CLINIC
Acute Care Clinic

6 - 11 a.m. for advanced respiratory COVID 
screening only 

11 a.m. to 10 p.m. for all other acute care is-
sues.

Medical
-
-

who normally receive their health care at Moncrief 
Army Health Clinic on Fort Jackson. Moncrief 
Army Health Clinic will remain open every day to 
those retirees who live in waterfall housing on Fort 
Jackson, active duty service members, and their 
dependents.


